
SCHOOL BULLYING PREVENTION AND INTERVENTION PLAN (BPIP) 
(London South Collegiate Institute  - 2018-2019) 

This plan is to be completed in conjunction with the BPIP guide found at: www.tvdsb.ca/safeschools  

Safe and Accepting Schools Team Members: 

      

STEP ONE: Data Collection and Assessment  

 

 

Student Voice (October 2017 & May 2018) 

- Strengths: caring adults in the building, 

opportunities for involvement, Gr.9 

orientation and transition efforts, physically 

safe building, students are learning and feel 

physically safe, recognition assemblies 

promote positive atmosphere 

- Concerns: mental health, sense of us vs. 

them (arts/athletics), a sense of belonging 

absent from some minority groups (e.g. 

LGBTQ in sem.1, newcomers, those who 

struggle in school), Gr.10 students feel less 

successful and connected to the school than 

other grades, cyberbullying remains a 

problem 

Office Referral’s 

- Cyberbullying remains a problem (e.g. 

Snapchat, video taping others without 

consent, negative comments/pics, etc.) 

- Some targeting and physical behaviors 

emerging from Gr.9 class early in the year – 

was ongoing but after some interventions, 

showed overall improvement 

- Change room is a vulnerable location for 

students 

- Intramurals at lunch have helped to reduce 

issues that emerged at lunch time 

 

 

Student Support Services – referrals and 

interventions 

- Mental Health a growing concern 

- 5 additional teachers ASSIST trained with a 

total of 8 on staff able to respond 

- Substance use a concern and contributing 

factor to disengagement and mental health 

South Cares reports 

- Increasing number of reports are false and a 

source of mockery.   

- Legitimate reports are often not ones we can 

act on (limited information, no contact info 

provided, no evidence, etc.) 

Parent Concerns – School Council minutes 

- Vaping and substance abuse 

- Opportunities for engagement beyond sports 

- Mental health of students and ability for 

parents to support well being 

Parent Survey (January 2017) 

- Vast majority of parents (80%) believe 

students are learning and are safe at school 

- Concerns were related to belonging (racism) 

and recognition of students beyond athletics 

 

 

 

  

 

School Bullying Prevention Statement: 

 

At London South C.I., we value the safety and well being of all students. Our goal is to promote increased 

connectedness and sense of belonging between and among students, staff, parents and our local/global 

community. 

Principal: Doriana Rosati Parent(s): Jennifer Teal 

Teacher(s): Tara Baldacchino, Jennifer 

Porawski 

Student(s):  

Non-teaching staff: Maggie Medcalf Community partner(s): Kelly Morris 



 

STEP TWO: Creating/Revising the Plan 

 

1. Education – Awareness Raising and Skill Building: 

(Programs and Initiatives) 

Students:  

- Motivational Speaker on 1
st

 day of school – 

message of connectedness, community and 

kindness 

- GPP 3O1 – Leadership Class as peer mentors 

to Gr.9 classes and leading feeder school 

initiatives and violence prevention 

facilitation (November 2018) 

- Club Day in September to invite new 

students to teams and clubs.  A bulletin 

board will be set up to  

- Support grassroots interest, forums and 

learning through the Diversity Committees, 

including: FNMI, Multicultural Club, Social 

Justice Club, Pride Alliance, etc. 

- PLF 4M class (one each semester) will 

continue to offer lunch time intramurals and 

make some community connections. 

- Student Council spirit events to unite 

students and offer opportunity for fun and 

positive school engagement outside of class 

- Gr.8 Night – An integrated effort among 

staff, students, and administration to 

showcase all that South offers. (December 

2018) 

- Gr.9 Lion Cub Day – in May 2019 we will 

welcome all our newly registered students to 

an orientation day at South.  

- Best Buddies – students will have an 

opportunity to get involved with this for the 

first time. This is a chance to be paired with a 

student from our new Developmental 

Education program throughout the year. 

- IDAHOT Walk – May 2019 

- Video contests  

- Daily announcements – acknowledge native 

land treaty, religious and cultural days of 

significance, international days of recognition 

- Recognition assemblies  

 

Parents/Community:   

- School Council will continue to build on the 

momentum of its “It Takes a Village in the 

 

 



Village” parent conference of May 2018.   

- Parent orientation on Gr.9 Parent night 

 

2. Curricular Connections: 

The following courses provide direct curriculum 

connection to the BPIP efforts: 

- GPP 3O1 – Leadership & Peer Mentoring 

- GWL 3S1 – a single credit Co-op course 

focused on leadership and service. 

- HSP 3U/C1 – Sociology, Anthropology, 

Psychology 

- CHV 2O1 – Civics (all Gr.10 students take this 

and promotes social action and connection 

to community and self) 

- HSE 4M1 – Social Justice  

- PLF 4M1 – Gr.12 course offered each  

semester that provides recreational 

leadership as a focus 

- CGW 4U1 – World Issues 

- NAC 10/201 – Native Arts & Culture 

- Varous Phys. Ed. Curriculum (via Health 

Units) 

- Various English curriculum (themes related 

to the Humanities) 

- Various Visual Arts, Music and Drama 

courses (themes related to connectedness. 

Belonging and positive well being) 

 

 

 

3. Training Opportunities for Staff: 

- ASSIST Training 

- FNMI Champion will receive Culture 4 Learning 

support 

- Culture for Learning HUB teacher can help direct 

PD for staff that support the BPIP 

- Student Success Teacher, Guidance and Learning 

Support Teachers are a bridge to engagement 

between staff and students facing challenges 

- School Climate Committee – form with 

representation of various staff including Student 

Success Teacher 

- Culture 4 Learning & Safe Schools Learning 

Coordinators can provide PD at staff meetings and 

Lunch N Learns 

- TRIBES Training for Secondary (through TVDSB) 

 

 

4. Leadership: 

Student: Student Council, Leadership classes, 

 



Leadership Co-op, Pride Alliance, Social Justice Club, 

FNMI Committee, Lion PAC (Principal Advisory 

Committee), South SAA  

Staff: Doriana Rosati (Principal), Mike Embree (Vice-

Principal), Dennis Karasek (Guidance Head), Tara 

Baldacchino (SST, C4L Teacher), Lis Shaddick 

(Leadership Teacher), Mike Stenning (Rec. 

Leadership and Athletic Director), Karen Blomqvist 

(FNMI Champion) 

Parent/Community: London Middlesex Health Unit 

(Nurse); School Council; London Police Services  

5. Community Connections/Resources: 

London Middlesex Health Unit 

London Police Services 

 

 

 

 

6.  The school Code of Conduct has been reviewed and updated to address bullying and reflect core values 

and expectations.  X  Yes     � No 

7.  When developing supervision plans, consideration has been made to address bullying where and when 

it happens as identified through school climate surveys and other feedback. X Yes     � No 

 

 

8. Responding: 

Students- Will be able to identify bullying as it 

occurs and ask for students to stop, to name it for 

what it is and to report it, anonymously or directly 

to a teacher, administrator or parent. Students 

should also be comfortable actively speaking up if 

they witness acts of bullying so that they are 

upstanders rather bystanders to bullying which 

occurs around them. 

 

Parents/Community- Parents and members of the 

community should feel comfortable assisting and 

intervening on behalf of students being bullied, by 

bringing a student to safety and reporting the 

incident or concern directly to the school 

administration. 

 

Staff- Staff should have classroom rules that align 

with the school code of conduct. If bullying behavior 

is witnessed or reported to them, teachers are 

expected to intervene to end the behavior, bring a 

student to safety, address the perpetrator(s) and 

report directly to school administration for 

intervention. Guidance and Social Work/Psych 

Services may be engaged in order to offer the 

involved students support.   

 



 

9. Reporting: 

Anonymous reporting is available to students, 

parents and community via the following means: 

- South Cares via the school website 

- By phone via the main school phone line 

 

 

10. Support Strategies : 

Student who engaged in bullying: Administration, 

Parent involvement, Discipline, Guidance, Psych 

Services as necessary. Restorative Justice (St. 

Leonard’s Society always an option). Police 

involvement as appropriate (e.g. criminal 

harassment). 

 

Student who has been bullied: Administration, 

Parent involvement, Guidance, Psych Services as 

necessary. Restorative Justice (St. Leonard’s Society 

always an option). Police involvement as 

appropriate (e.g. criminal harassment). 

 

Students who witness bullying: Work with 

administration, Guidance and possibly parent 

involvement as well.  

 

11. Follow Up: 

 

Caring Adults, administration, guidance counsellor’s, 

Psych services, Student Success Team and classroom 

teachers are sources of ongoing support and follow 

up for all those engaged in, victims of or witnesses 

to bullying. 

 

 

12. Communication: 

Students – grade assemblies in the first week of 

school, via student planner, classroom discussion, 

Student Council meeting, through Students Council 

members, through student leaders and school 

website, student assemblies, bulletin board. 

 

Staff – agenda item at staff meeting, staff email, 

school website.  

 

Parents/Community – School Council meeting, 

newsletter, email to parents, email to school 

partners, school website 

 

 

 

 

 



STEP THREE: Implementation Plan 

Timelines Who How 

 

September 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

October – 

December 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

February - June 

 

Principal 

 

 

 

Student Council 

 

 

Student Success 

Teacher 

 

Guidance/LSTs 

 

Culture 4 

Learning Teacher 

 

 

 

Principal 

 

 

Leadership Class 

 

 

Rec. Leadership 

Class 

 

Community 

Resource Officer 

 

School Council 

 

Culture 4 

Learning/Student 

Success Teacher 

  

Principal 

 

 

Rec. Leadership 

Class 

 

Community 

Resource Officer 

 

School Climate 

 

Communicate BPIP with staff, students, parents (in person and on 

school website). Grade assemblies, classroom visits, staff meeting, 

parent orientation, welcome back newsletter.  

 

Orientation, welcome and spirit events. First day assembly will 

include motivational speaker. 

 

Club Day 

 

 

 

Meet with Gr.9 students 

 

Bring together School Climate Committee  

Social Justice, FNMI, Multicultural Clubs to meet 

 

 

Lion PAC meeting (Principal’s Advisory Committee) to gather student 

voice on school safety and inclusion. 

 

Violence Prevention Facilitation 

 

 

Intramurals Program – sem. 1 

 

 

Drugs & Alcohol Prevention Program – delivered through Phys. Ed. 

Classes 

 

Parent Conference (November) 

 

Staff In-service – Lunch and Learns 

 

 

 

Lion PAC meeting (Principal’s Advisory Committee) to gather student 

voice on school safety and inclusion. 

 

Intramurals Program – sem.2 

 

 

Drugs & Alcohol Prevention Program – delivered through Phys. Ed. 

Classes 

 

 



Committee 

 

Leadership Co-op 

& Rec. 

Leadership / SST 

 

 

Student Voice Conference 

 

Lion Cub Day – day to celebrate and welcome new students to South 

(currently in Gr.8 but registered for Gr.9) 

STEP FOUR: Monitor/Reflect 

Timelines Who How 

 

 

 

 

 

 

 

SAST Meeting 

Dates: 

1- __________ 

2- __________ 

 

- Principal,  

- Vice-

Principal, 

- SST 

- Culture 4 

Learning 

Teacher 

- Student 

Success 

Team 

- School 

Council 

- Students 

- Staff 

 

Monitor 

- Regularly meet with School Climate Committee (2x each 

semester) 

- Bi-weekly Student Success Team meetings 

- Weekly Administration meetings 

 

Reflect 

- School Council will reflect on BPIP 

- Staff meeting 

- Lion PAC meetings & student survey’s provide opportunity 

for reflection as well 

 

Indicators of Success 

- Fewer office referrals, suspensions and reports of bullying 

- Appropriate use of South Cares – those cases reported are 

legitimate and can be followed up on 

- Recognition of BPIP and where to find it 

- Collaboration among students, staff and 

parents/community  

- Positive school climate 

 

Celebration of Success 

-Recognition Assemblies 

- ZAP Awards (weekly recognitions and awards) 

Our BPIP will be reviewed annually and posted on our school website by June 30
th

 for implementation the 

following school year. 


